Sequence No.: 2023-016922

Crganization: Public-Private Parinership Cenler of the Philippines

ANNUAL GENDER AND DEVELOPMENT (GAD) PLAN AND BUDGET
FY 2024

Organization Category: National Government, Attached

Crganization Hierarchy: National Economic and Development Authority, Public-Private Partnership Center of the Philippinas

Total BudgetGAA of Organization:

Total GAD Budget

% of GAD Allocation:

Gender Issue
1GAD Mandate

Phiéppine -
Cormmission - !'ly’
on Wgmen

Cause of
Gender Issue

THIS IS TO CERTIFY THAT THIS DOCUMENT HAS BEEN
REVIEWED AND ENDORSED THROUGIH THE GMMS

Agency
219,170,000.00
32,116,826.62 Primary Sources 32,116,826.62
Other Sources (.00
14.65%
GAD Result Relevant Organization Performance
Statement i GAD Activity Indicators GAD Budget
{GAD Ohjective MFQ/PAP or PPA fTargets
3 4 5 6 7

CLIENT-FOCUSED ACTIVITIES

MARIA BEATRIZ N. QUINTOS MA, CYNTHIA C, HERNANDEZ
GAD TWG CHAIRFERSON EXECUTIVE DIRECTOR

Source
of Budget

Responsible Unit
10fice
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Philipping
LCommission
caWomen

Gender Issue
IGAD Mandate

: Weak integration of
GAD in PPP projects

Woeak integration of
. GAD in PPP projects

8

Cause of
Gender [ssue

Limiled knowladge of
imgplementing agencies
in GAD integration in
PPP projects

Limited knowledge of
implementing agencies
in GAD integration in
PPP projects

GAD Result
Statement
IGAD Objective

3

Improved
GAD-responsiveness of
PPP projecis, including
morse equilable access
of women and men o
PPP project bensfits
{communication,
lechnology, gocds and
services)

Improved
GAD-responsiveness of
PPP projects, including
more equitable access
of women and men to
PPP project bensfits
{communication,
fechnology, goods and
SEIVIces)

THIS IS TO CERTIFY THAT THIS DOCUMENT HAS BELN
REVIEWED AND ENDORSED THROUGH THE GMMS

Relevant Organization
MFQIPAP or PPA

MFC: Adminislration
and Managemeni of
the Project
Development and
Monitoring Facility
{PDMF) Fund

MFQ: Adiministration
and Management of
the Project
Development and
Moniloring Facility
{PDMF) Fund

MARIA BEATRIZ N, QUINTOS MA. CYNTHIA C. HERNANDEZ
GAD TWG CHATRPERSON

GAD Activity

Ensure GAD
consideration in the
preparalion of
SARITOR/contract of
lhe consultant, and in
the performance of
gender specialists ar
equivalent positions /
output submission of
the consultant

Meniter the
performance of
gender specialists or
equivalent positions /
outpul submission of
the consultant

EXECUTIVE DIRECTOR

Performance
Indicalors
[Targets

G

% of SAR/TOR/contract of
the consultants have GAD
consicderation/ companent -
100% of SAR/TCOR/contract
of the consultants have
GAD consideration/
componeni

% of gender specialists or
equivalent positions
evaluated, with at [east
salisfactory performance -
80% of gender specialists
or equivalent positions
evaluated, with at least
salisfactory performance

% of Pre-FS or FS
submitted by the consultant
with gendet/social
safeguard considerations -
100% of Pre-FS or FS
submitted with
gender/social safeguard
considerations

Source Responsible Unit
GAD Budget of Budget 1Office
7 B 9

MOCE GAA PECMFS
70,785.75

GAA
PS
59,793.99
PS GAA PDMFS
103,603.64

GAA
MOOE
37,138.02
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Gender Issue
{GAD Mandate

3 - Weak integration of
GAD in PPP projects

Phiippine >
Commission (:1:]
oh SYamen [

Cause of
Gender Issue

Limited knowladge of
implementing agencies
of GAD integralion in
PPRP Projecis

THIS IS TO CERTIFY THAT THIS DOCUMENT EIAS BEEN
REVIEWED AND ENDORSED THROUGH THE GMMS

GAD Result
Statement
IGAD Objective

Relevant Organization
MFO/PAP or PPA

3 4

Improved
GAD-responsivenass of
PPP projects, including
more equitable access
of women and men to
PPP project benefils
(&.g. communication,
technology, goods and
services)

MFQO: Capacity
Building Program

GAD Activity

Capacitate
implementing
agencies, career
executive oflicers,
and micdle
managers, on GAD
analysis as
component of PPP
project
study/proposal

MARIA BEATRIZ N. QUINTOS MA. CYNTHIA C, HERNANDEZ
GAD TWG CHATRPERSON

EXECUTIVE DIRECTOR

Performance
Indicators
MTargets

6

Number of programmed
capacity building activities
which includes Infroductory
courses {Overview of the
PP Process and Lthe
Phifippine PPP Program)
and Project-focused
courses (PPP Project
Development, Evaluation,
Approval, Procurement,
Implementation) conducted
by end of 2024 and
composed of at least 40%
female - 8 programmed
capacily building aclivities
which includes Infroduclory
courses (Overview of the
PPP Process and the
Philippine PPP Program)
and Project-focused
courses (PPP Project
Development, Evaluation,
Approval, Procurement,
Impiemenlalion) conducted
by end of 2024 and
compesed of at least 40%
female

Source Responsible Unit
GAD Budget i et fOffice
7 8 9
MQOOE GAA QDED and
214,500.00 CBD
GAA

PS
542,858.20
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Gender Issue Cause of GAD Result Performance

Relevant Organization - X Source Responsible Unit
IGAD Mandate Gender Issue mféaggj‘z;‘;ve MEOIPAP or PPA GAD Activity ",’Td_‘ﬁ;te‘t’f GAD Budget i dget 1Office
1 2 3 4 5 6 7 B 9
4 - Weak integration of Limited knowledge of Improved MFQ: Information Deveiopment Development/EZnhancement  MOOE GAA MISD
. GAD in PPP projects  Implementing Agencies  GAD-responsiveness of  Syslems and Enhancement of - of GAD collaboration 20,036,400.00
in GAD integration in PPP projecis, including  Technology system coflaboralion  gysiem tool, with GAD GAA
PP projects more equitable access Development toot on GAD relates! seclion Conduct of GAD Ps
of wornen and men lo Program :al/ité]s;tlyr()g;g PPPC  collaboration system tool 299,540.44

PPP project benefits testing, review and

section) and conduci

{communication, of GAD collabaration  WPloading/

{echnology, goods and system o0l updatingfintegration of
services) women and testing/review and contents Regular updating
men to PPP pi’(}je{:t uploadingfupdating of the GAD section/page in
benefils of conlenis the PPPC websile.

Knowledge Hubr and
Infranet - GADR
collaboration system tool
enhanced by end of 2024
GAD collaboration system
tool Updated GAD
Section/page in all
collaboration fool, ntprove
connectivily, Updating of
databases and hardware.
Maintain backup and
Develop recovery program

REPORT GENERATED: [1/22/2023
PAGE4OF 13

on Woman

Mmﬁm e THIS 1S TO CERFIFY THAT THIS DOCUMENT HAS BEEN MARIA BEATRIZ N, QUINTOS MA. CYNTHIA C. HHERNANDEZ
g REVIEWED AND ENDORSED THROUGH THE GMMS GAD TWG CHAIRPERSON EXECUTIVE BIRECTOR




Gender Issue
JGAD Mandate

5 Weak integration of
GAD in PPP projects

6 Weak integration of
- GAD in PPP projects

Philipping .
Gommigsion [~ Q2
on Womeh

Cause of
Gender Issue

Limited knowtedge of
implamenting agencies
in GAD integration in
PPP projecls

Limited knowledge of
implementing agencies
in GAD integration in
PPP project

THIS 1S TO CERTIFY THAT THIS DOCUMENT HAS BEEN
REVIEWED AND ENDORSED THROUGH THE GMMS

GAD Result Relevant Organization

Statement
JGAD Objective MFOIPAP or PPA
3 4
Improved MFO: Project

GAD-responsiveness of
PPP projects, including
more equitable access
of women and men lo
PP project benefils
{communication,
technelogy, goods and
services)

Appraisal and
Evaluation Program

Implementing agencies
in GAD integration in
PPP profects Improved
GAD-responsivenass of
PPP projects, including
more equitable access
of women and men to
PPP project benefits
{communication,
technolagy, goods and
services)

MFO: Project
Monitoring Program

GAD Activity

Enhancement of a
project’s proposed
PTCs to integrate

GALD in PPP projecis.

Enhancement of the
exisling database of
awarded PPP
projects, monitering
report template and
forms, and project
site visit reports o
include GAD-related
information, such as
the HGDG
assessment and
5COIe, sex
aggregated dalta,
GAD-specific
Issuesfconcerns, and
GAD-respansive
facilities

MARIA BEATRIZ N, QUINTOS MA, CYNTIHA C. HTERNANBEZ
GAD TWG CHAIRPERSON

EXECUTIVE BIRECTOR

Performance
Indicators
MTargets

]

% of projects with
GAD-related PTCs-
Recommend GAD-related
PTC for 100% of the
projects lo be reviewed.

% of Monitoring and
Evatuation reports that
contain GAD-related
informalion, such as how
gender issues identifiad in
the feasibility
study/business case were
address in the Final Project
Design - 50% of Monitosing
and Evaluation reports that
coniain GAD-related
information, such as how
gender issues identified in
the feasibility
study/business case were
address in the Final Project
Design

Source Responsible Unit
GAD Budget ' dget [Office
7 B ]
PSS GAA PED
40,987.86
MOOE GAA PMD
392,125.00
GAA
PS
G78,580.16
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Gender Issue Cause of GAD Resuit Relevant Organization - Perf(.’rmance Source Responsible Enit
IGAD Mandate Gender Issue Icﬁgag;?::ttive MFDIPAPJor PPA GAD Activity h;.?;f;:;;s GAD Budget of Budget plOfﬁge
1 2 3 4 5 6 7 8 9
© Weak inlegration of Limited knowledge of improve MFO: PPP Policy Conduct of review on Number of Project Concept  MOOE GAA PDS
© GAD in PPP projects  implementing agencies  genderresponsiveness,  Development and the inciusion of GAD  Note, Feasibilily 23,942.31
in GAD inlegration in inclusion, and social Advocacy Program component in projecl  Siudy/Business Case, 1ICC GAA
PPP projecis safeguards of PPP documents/proposals Approval forms, or P3S
projects which will Unsolicited Proposal 2,459,662.50
resut in enhanced Reviewed - 15 Reports
services and equitable released with findings on
distribution of benefits the GAD component
and opportunities for
women, men, and
individuals of alt
genders and
circumslances.
* Limiled availability of  Limiled availability of Strengthen data MFO: Knowledge Presentation of GAD  Number of knowledge MOOE GAA KMD
~ PPP-relevant GAD-related data collation procedures Management data collaled fram products which have GAD  526,900.00
. GADknowledge presentation on PPPs within the organization Program - differenl service/s on - component - 2 knowledge GAA
products within information, and identify relevant knawledge products  products which have GAD Ps
communication, and GAD information that component 176,000.00
education (IEC) may be reflected in the
- materials available for Center's various
public consumptlion knowledge products
Gender bias in PPP Not all PPP document Improved use of MFO: Legal Conduct review of Number of PPP project RS GAA LS
'~ iegal documents drafters/preparers has genderfair language in ~ Services Program PPP project legal legal documents, including 1,388,936.82

the capacity to fully
implement the use of
gender-fair language in
legal documends/ Due to
inadvertence, drafters
may fail {o use
gender-fair language.

PPP legal documents

documents, including
contracts, submilted
by implementing
agencies or
consultants lo ensure
use of gender-fair
language

conlracls, thal are reviewed
for gender-fair Janguage -~
35 PPP legal documents
reviewed for gender-fair
language

THIS [S TO CERTIFY THAT THIS DOCUMENT HAS BEEN
REVIEWED AND ENDORSED THROUGH THE GMMS

MARIA BEATRIZN. QUINTOS MA. CYNTHIA C. HERNANDREZ
GAD TWG CHAIRPERSON EXECUTIVE DIRECTOR

REPORT GENERATED: 18/22/2023
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10

11

Phitpping
Commission
on Women

Gender Issue
{GAD Mandate

Invisibilily of GAD in

- enabling policy

- framework for
national PPP projects

- Limited availability of
- PPP-relevant GAD
information

¢ 8y

Cause of
Gender Issue

tnfrastruciure sector is
largely gender biind
which results in limited
integration of GAD in
PPF projects of the
national government

Limited availability of
GAD-related data
presentation on PPPs

~ within information,

communicalion, and
education (IEC)
matlerials available for
public consumption

GAD Resuit
Statement
IGAD Objective

3

Continuous improved
integration of gender
equatlity and social
inciusion in PPP policy
frameworks (from policy
cover to operational
guidance documents in
national PPPs)

Strengthen
communication of the
PPP Center on relevant
GAL informaticn

THIS IS TO CERTFIFY THAT 'THIS DOCUMENT HAS BEEN
REVIEWED AND ENDORSED THROUGH THE GMMS

Relevant Organization

MFOIPAP or PPA GAD Activily

MFO: PPP Palicy
Development and
Adveocacy Program

Enhance integration
of gender equalily
and social inclusion
in PPP policy
framaworks

MFQ: Knowledge
Managemenl
Program

GAD-related posts in
the PPPC website
and social media

MARIA BEATRIZ N, QUINTOS MA. CYNTHIA C. HERNANDEZ
EXECUTIVE DIRECTOR

GAD TWG CHAIRPERSON

Performance
Indicators
fTargets

i3

Number of PPP policy
issuances
formulaiedfreviewed for
improved integration of
gender equalily and social
inclusion in PPP policy
frameworks (e.q. PPP
Code Implementing Rules
and Regulalions, PPP
Governing Board policies,
tnvestment Coordination
Commitiee guidelings) - 2
PPP pelicy issuances
formulated/reviewed for
improved integration of
gender equality and sccial
inclusion in PPP policy
frameworks

Number of GAD-related
posts developed and
posted on PPP Center's
websile and social media -
5 GAD-related posts
developed and posied on
PPP Cenler's website and
social media

Source Responsible Unit
GAD Budget 5 dget [Office
7 i} 9
PS GAA PFD
17,426.00
PS GAA KM
14,300.00
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Gender Issue
IGAD Mandate

i2 Limited availability of
PPP-relevant GAD
information

13 Weak integration of

" GAD in PPP projects

Phifipping -
Conméssion )
on Woman

Cause of
Gender Issue

Limited availability of
GAD-related data
presentation on PPPs
within information,
communicalion, and
education (IEC)
materials available for
public consumption

Limited knowledge of
project development

~ officers in GAD

integration in PPP

© projects

GAD Result
Statement
IGAD QObjective

3

Strengthen data
coflation procedires
within the organization
and identify relevant
GAD information that
may be reflected in the
Centet's various
knowledge products

Relevant Organization
MFO/PAP or PPA

MFO: Knowledge
Management
Program

GAD Activity

GAD-related
information
fesources in the
fibrary and
Knowledge Hub
Learning Cenfer

ORGANIZATION-FOCUSED ACTIVITIES

Improve

gender-respansiveness,

inclusion, and sociat
safeguards of PPP
projects which wilt
result in enhanced
services and equitable
distribution of benefits
and opportunities for
women, men, and
individuats of all
genders and
circumstances.

THES [S TO CEXRTIFY THAT THIS DOCUMENT HAS BEEN
REVIEWED AND ENDORSED THROUGIH THE GMMS

MFO: PPP Policy
Development and
Advocacy Program

MARIA BEATRIZ N. QUINTOS MA, CYNTHIA C. IHERNANDEZ,
GARTWG CHAIRPERSON

Conduct of
assessment on
lessons learned and
best practices in
mainstreaming GAD
issues in PPP
projects

EXECUTIVE DIRECTOR

Performance
Indicators
fTargets

G

Number of added
GAD-related library
resource - 2 GAD-related
library resource

Number of review sessions
conducted - 1 activity per
semesfer

GAD Budget of’;‘;:;m
7 8
PS GAA
11.000,00
PS GAA
38,280.40

Responsible Unit
IOffice

KMD

PDS

REPORT GENERATED: 11/22/2023
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GAD Result

Performance

Gender [ssue Cause of Relevant Grganization o - Source Responsible Unit
{GAD Mandate Gender Issue fGEE)agg;eeSttive MFO/PAP or PPA GAD Activity '?.g:;::;s GAD Budget of Budget IOffice
1 2 3 4 5 i 1 8 9
14 Limited engagement - Top managemeni lends  Sironger and consislent  MFO: General Conducl of PPP PPP Cenler-Wide MOOE GAA QED, CPDE
of fop management to view GAD infegration  management support Management and Center-Wide Year-End Assassmen| 719,200.00 and GAD
on GAD-related as less priority for GAD integration in Supervision Year-End N Aclivity conducted and GAA Commitlee
concerns in PPP compared to other PPP Cenler policies Assessment Aclivity 23 GAD Accomplishment  PS
- projecls concems in PPP and operations Wh'c"[,*""'“fd;g;ge reported - PPP 208,602.47
Projects gxgr ing of <Ue Center-Wide Year-End
ol Assessment Aclivily
Accomplishments
' ! conducted and 2023 GAD
Accomplishment reported
15 Limited engagement - Top managementtends  Stronger and consistent  MFO; General Conduct of GAD GAD Committee Mid-Year MOOE GAA CPDD and
of top management to view GAD integration  management support Management and Committee Mid-Year  Aggessment and Planning 16,000.00 GAD
- on GAD-related - as less priority for GAD integration in Supervision Assessment and conducted - GAD GAA Commiltee
concerns in PPP © compared to other PPPC policies and Planning Commiltee Mid-Year Ps
projects concerns in PPP operations Assessment and Planning 277.594.88
Projects conducted
16 Compliance to Challenge in Well maintained MFO: General Maintenance of % of operationall cleaned Ps GAA GSb
- Section 11 of - mairdaining gender-responsive Management and Qel}fi?F-FESDOI1$iVG and maintained 208.407.68
Republic Act No. - gender-responsive facilities and equipment  Supervision facililies & equipment  gender-responsive facilities GAA
10028 (Expanded . facilities and equipment  for PPPC employses (Male/Female/PWD and equipment - 100% MOOE
" Breastfeeding - for PPPC employees Comfort Room, operationall cleaned and 1,125,878.60

Promolion Act of
2009), BP 344
. {Accessibility Law)

Weliness Breast
Feeding Station)

maintained
gender-responsive facilities
and equipment

THIS IS TO CERTIFY THAT THIS DOCUMENT HAS BEEN
REVIEWED AND ENDORSED THROUGH THE GMMS

MARIA BEATRIZ N. QUINTOS MA. CYNTHIA C. HERNANDEZ
GAD TWG CHAIRPERSON EXECUTIVE DIRECTOR
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17

18

19

Phisppine
Commiasion
on Ylomen

Gender Issue
IGAD Mandate

Compliance to
Seclion 18 of Magna
" Carta of Women RA
9710 on Special
Leave Benefits for
Women, RA 8187 on

Paternity Leave Act of -

© 19986, and Section 8
of RA 8972 on Sole

- Parents Welfare Act
of 2000

- Gender bias in PPPC
internat issuances

- Lack of information

¢ on relevant taws and
. initiatives on GAD in
' the Philippines

N

Cause of
Gender Issue

Employees may require
special leaves due to
parental ohligations,
health concerns and
other GAD-retated
circumstances that may
require the need thereof

- Lack of a program or

activity with an aspect {o

. consciously identify
© gender slereotypes in

PPPC internal

* issuances/ Due to
- inadvertence, drafters

may fail to use

- gender-fair language.

© Not all employees

update themselves on
latest GAD-related legal

~ developments/ Not all
- employees seek

GAD-related iegal

- updates.

GAD Result
Statement
IGAD Ohjective

3

Enhanced suppori
services for employees
in need of special
leaves

Improved use of
gender-fair language in
PPPC internal
issuances

Promole and
proactively uphold GAD
initiatives and praclices
in the PPP Program

THIS IS TO CERTIFY THAT THIS BOCUMENT HAS BEEN
REVIEWED AND ENDORSED THROUGH THE GMMS

Relevant Qrganlzation
MFOIPAP or PPA

MFO: General
Management and
Supervision

MFQ: Legal
Sarvices Program

MFO: Legat
Services Program

MARIA BEATRIZ N. QUINTOS MA. CYNTHIA C. HERNANDEZ,
GAD TWG CHATRPERSON

GAD Activity

Availment of Soic
Parent Leave,
Magna Carla for
Women Leave,
Palernity Leave and
Maternily Leave

Conduct legal review
and assessment of
the proposed inlernal
lssuances of the
PPPC, including the
review on lhe use of
gender-fair language

Provision of updales
on newly-issued
gender-related laws,
issuances and other
legal developments

EXECUTIVE DIRECTOR

Performance
Indicators
[Targets

6

% of Solo Parent, Maternity,
Paternity, and Magna Carta
for Women Leave
applications of PPPC
employees processed -
100% of Selo Parent,
Maternily, Paternity, and
Magna Carta for Women
Leave applications of
female PPPC employees
processed

Number of PPPC's internal
issuances reviewed by LS -
10 PPPC’s internal
issuances are reviewed by
L5 including in such review
the use of gender-fair
language

Quarterly issuance of
updates on gender-related
faws, issuances and other
tegal developments - 4
issuances of updates on
gender-related laws,
issuances and other legal
developments

Source Responsible Unit
GAD Budget  ro dget [Office
T 8 L]
PSS GAA HRD
1,100,000.00
PS GAA LS
396,839.09
PS GAA [
38,542.82

REFORT GENERATER: 11/22/2023
PAGE 10 OF i3



GAD Resuit . Performance
Gender Issue Cause of Relevant Organization .. " Source Responsible Unit
Statement GAD Activity Indicators GAD Budget .
JGAD Mandate Gender Jssue IGAD Objective MFO/PAP or PPA ITargets of Budget ICffice
1 2 3 4 5 i} 7 8 9
20 Challenges in Low awareness about Strenglhen the MFO: Learning and Conduet of % of newly hired PPPC PS GAA HRD and GAD
integrating/connecting  GEDSI for PPPC integration of GEDSlin  Development GST-related employees (women and 118,000.00 Commitiee
- GEDSIin PPPC's emplayees, especially ihe Unit's workplan Program orientation sessions men} undergone orientation GAA
PPAs newly hired ones {including during sessions - 100% newly MOOE
?”hﬁ’ard'“g Sefs'ons) hired PPPC employees 44,000.00
@ &l new empreyees undergone said sessions
{including GST)
21 Challenges in Low engagement on Strengthen the MFO: Learning and Participation in the % of PPPC employees PS GAA HRD and GAD
- integrating/connecting  GEDSI-related aclivities  integration of GEDSlin  Development celebration of (women and men) attended  211,000.00 Commitlee
GEDSI in PPPC's of PPPC employees the Unit's workpian Program Women's Month the activities - 50% of GAA
" PPAs LSng""C E’C“(;”“‘?‘lf o pppC emplovees attended  MOOE
e discussed wilth -
the GAD Gommiltee) the aclivities 36,000.00
22 Chatlenges in . Gaps in fully Consistent supporl for MFO: General implementation of % of GEDS!-related PS GAA HRD and GAD
. integrating/connecting - mainstreaming GEDS! and consideration of Management and GEDSI-reflaled activities/programs 187,600.00 Committee

- GEDSI in PPPC's

PPAs

in PPPC

GEDS! integration in
PPPC policies and
PPAs

Supervision

activilies/programs to
address
issues/concerns
which surfaced in the
survey conducted by
the Australia Awards
and Alumni
Engagement
Program -
Philippinas

composed of at least 50%
female - 100%
GEDSI-related
aclivities/programs
conducted composed of at
least 50% female

THIS IS TO CERTIFY THAT THIS DOCUMENT HAS BEEN
REVIEWED AND ENDORSED THROUGH THE GMMS

MARIA BEATRIZ N, QUINTOGS MA. CYNTHIA C. HERNANDEZ
GAD TWG CHATRPERSON EXECUNVE DIRECTOR

REPORT GENERATED: 11/22/2023
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Gender Issue
/GAD Mandate

23 Weak integration of
GEDSI in PPPC's
policies and PPAs

24 Challenges in
integrating/connecting
GEDSI in PPPC
policies

Cause of
Gender Issue

Minimal attention to
GEDS!I
considerationfintegration
in PPPC

Lack of GEDSlI-related
competency in the
existing PPPC
Competency Framework

GAD Result
Statement
IGAD Objective

3

Consistent support for
and consideration of
GEDS! integration in
PPPC policies and
PPAs

Strengthen the
integration of GEDSI in
PPPC Competency
Framework

Relevant Organization
MFO/PAP or PPA

MFO:Learning and
Development
Program

MFO: General
Management and
Supervision

GAD Activity

5

Caonduct of capacity
building for GAD
Commitiee members
based on identified
needs (e.g. gender
equality, disability,
social inclusion
competencies)

Integration of GEDSI
in the enhanced
PPPC Competency
Framework

Performance
Indicators
[Targets

6

% of capacity building
activities/other related
activities for the GAD

Committee composed of at

least 50% female - 100%
capacity building
activities/other related

activities conducted for the
GAD Commitlee composed

of at least 50% female

Implementation of PPPC
Competency Framework
with GEDSI component -
Implementation of PPPC
Competency Framework
with GEDSI component

SUB-TOTAL

TOTAL GAD BUDGET

Prepared By:

7

A
Lt

Marjma' Beatriz N. Quintos

GAD TWG Chairperson

THIS IS TO CERTIFY THAT THIS DOCUMENT HAS BEEN
REVIEWED AND ENDORSED THROUGH THE GMMS

Approved By:

//macﬁ-w»#

Ma. Cynthia C. Hernande

Executive Director

GAD TWG CHAIRPERSON

MARIA BEATRIZ N, QUINTOS MA. CYNTHIA C. HERNANDEZ
EXECUTIVE DIRECTOR

GAD Budget

PS
187,000.00

MOOE
46,000.00

PS
63,000.00

32,116,826.62

32,116,826.62

Date

11/22/2023

Source
of Budget

GAA

GAA

GAA

GAA

Responsible Unit
1Office

HRD and GAD
Committee

HRD
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