Sequence No.: 2023-014355

ANNUAL GENDER AND DEVELOPMENT (GAD) PLAN AND BUDGET

FY 2023

Organization: Public-Private Partnership Center of the Philippines

Organization Hierarchy: National Economic and Development Authority, Public-Private Partnership Center of the Philippines

Total Budget/GAA of Organization:

Total GAD Budget

% of GAD Allocation:
Gender Issue Cause of
IGAD Mandate Gender Issue
1 2

Phitippine
Commission i
on Women

TS IS TO CERTIFY THAT THIS DOCUMENT IIAS BEEN
REVIEWED AND ENDORSED THROUGH THE GMMS

217.651.000.00
22,207,025.02 Primary Sources
Other Sources

10.20%

GAD Result Relevant Organization
Statement ‘ GAD Activity
/GAD Objective MFO/PATP or PPA
3 4 5

CLIENT-FOCUSED ACTIVITIES

GAD CHAIRPERSON

DIONNE MARGA M. LARIN  MA, CYNTHIA C. HERNANDEZ
EXECUTIVE DIRECTOR

Organization Category: National Government, Atlached

Agency

22,207,025.02

.00

Performance
Indicators
{Targels

i

Source Responsible Unit
GAD Budget  rn dget 1Office
7 8 9
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Fhilippina
Commission
on Wamen

Gender Issue
HGAD Mandate

Weak integration of
GAD in PPP projects

Y

Cause of
Gender Issue

Limited knowledge
of implementing
agencies in GAD
integration in PPP
projects

GAD Result
Statement
IGAD Objective

3

Improved
GAD-responsiveness of
PPP projects, including
maore equitable access
of women and men to
PPP project benefits
(communication,
technology, goods and
services)

THIS IS TO CERTIFY THAT TS DOCUMENT HAS BEEN
REVIEWED AND ENDORSED THROUGH THE GMMS

Relevant Organization
MFO/PAP or PPA

MEO: Administralion
and Management of
the Project
Development and
Moniloring Facifity
(PBMF) Fund

DIONNE MARGA M, LARIN
GAD CHAIRPERSON

GAD Activity

Ensure GAD consideralion in
lhe preparalion of
SARITOR/contract of the
consultant, and in the
performance of gender
specialisls or equivalent
positions 7 oulput submission
of the consultant

MA, CYNTIHA C. HERNANDEZ
EXECUTIVE DIRECTOR

Performance
lndicators
ITargets

[

% of SAR/TOR/coniract of
the consultants have GAD
consideration/ component%
of F3 submitted by the
consuliant with
genderfsocial safeguard
considerations% of gender
specialists or equivalent
posilions evaluated, with at
leasl satisfactory
performance - 100% of
SAR/TOR/contract of the
consultants have GAD
consideration/
componer100% of F$
submitted with
gender/social safeguard
considerations80% of
gender specialists or
equivalent positions
evaluated, with at least
salisfactory performance

Source Responsible Unit
GAD Budget 150t iOffice

7 8 |
MOOE GAA PDMFS
126,782.21

GAA

PS
112,070.76

REPORT GENERATED: 01/18/2023
PAGE 2 OF 13



Cause of
Gender Issue

Gender Issue
IGAD Mandate

2 Weak integration of
GAD in PPP projects

Limited knowledge
of implementing
agencies of GAD
integration in PPP
Projects

Phippine
Commission Lt
on Women

THIS IS TO CERTIFY THAT THIS BOCUMENT IHAS BEEN
REVIEWLED AND ENDORSED THROUGH THE GMMS

GAD Result
Statement
IGAD Objective

Relevant Organization
MFOIPAP or PPA

3 4

improved
GAD-responsiveness of
PPP projects, including
more equitable access
of women and men to
PPP project benefits
{e.g. communication,
technology, goods and
services)

MFO: Capacity
Building Program

GAD CHAIRPERSON

GAD Activity

Capacitate implementing
agencies, career executive
officers, and middle
managers, onn GAD analysis
as component of PPP project
study/proposai{iMeans of
Verification: PowerPoint
prasentalion, altendance
sheat)

DIONNE MARGA M. LARIN  MA, CYNTHIA C. IERNANDEZ
EXECUTIVE DIRECTOR

Performance
Indicators
[Targets

6

Number of programmed
capacity buiiding activities
which includes Infroductory
courses {Overview of the
PPP Process and the
Philippine PPP Program}
and Project-focused
courses (PPP Project
Development, Evaluation,
Approval, Procurement,
Impiementation) conducted
by end of 2023 and
composed of at least 40%
female - 28 programmed
capacity building activities
which includes introductory
courses (Overview of the
PPP Process and the
Philippine PPP Program)
and Project-focused
courses (PPIP Project
Development, Evaluation,
Approval, Procurement,
Implementation} conducled
by end of 2023 and
composed of at least 40%
female

Source Responsible Unit
GAD Budget of Budget {Office
7 8 9
MOOE GAA ODE and
600,000.00 CBD
GAA

PS
489.303.75

REPORT GENERATED: ¢1/18/2023
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Philipping
Gomemlssion
oft Wosmen

© Weak integration of
GAD in PPP projects

< §y

Gender Issue
IGAD Mandate

GAD Resuit
Statement
{GAD Objective

Cause of
Gender Issue

2 3

Limited knowledge
of Implementing
Agencies in GAD
integralion in PPP
projecis

improved
GAD-responsiveness of
PPP projects, including
more equitable access
of women and men {o
PPP project benefits
{communicalion,
technology, goods and
services) women and
men to PPP project
henefils

TIHS IS TO CERTIFY THAT THIS DOCUMENT HAS BEEN
REVIEWED AND ENDORSED THROUGH THE GMMS

Relevant Organization
MFOIPAP or PPA

MFO: Information
Systems and
Technology
Development

Program

GAD Activity

Development Enhancement
of systern collaboration tool
on GAD related data,
improve PPPC websile (GAD
section) and conduct of GAD
collaboration systam lool
testing/review and
uploading/updating of
contents

DIONNE MARGA M. LARIN  MA. CYNTHIA C. ITERNANDEZ
EXECUTIVE DIRECTOR

GAD CHAIRPERSON

Performance
lndicators
fTargets

6

Blevelopment/Enhancement
of GAD cellaboration
sysiem toof, with GAD
sectionConduct of GAD
collaboration system tool
testing, review and
uploading/
updaling/integralion of
contenisRegular updating
of the GAD section/page in
the PPPC website,
Knowledge Hub and
Intranet - GAD
collaboration sysiem tool
enhanced by end of
2023GAD collaboration
system loolUpdated GAD
Seclion/page in all
callaboration tool

Source Responsible Unit
GAD Budget of Budget {Office
7 3 9
MOOE GAA MISD
12,164,000.00
GAA
PS
198,300.53
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Plepping
Commission
o Women

Cause of
Gender Issue

Gender issue
{GAD Mandate

Waak integration of
GAD in PPP projects

Limiled knowledge
of implementing
agencies in GAD
integration in PPP
projects

Weak integration of
GAD in PPP projects

Limited knowledge
of implementing
agencies in GAD
integration in PP
project

N

TINS IS TO CERTIFY THAT THIES DOCUMENT HAS BEEN
REVIEWED AND ENDORSED THROUGH THE GMMS

GAD Resuit
Statemaent
IGAD Objective

Relevant Organization
MFOIPAP or PPA

3 ' 4

Improved
GAD-responsiveness of
PPP projects, including
maore equitable access
of women and men to
PPP project benefils
(eommunication,
technology, goods and
services)

MFG: Project
Appraisal and
Evaluation Program

tmplementing agencies
in GAD integration in
PPP projects Improved
GAD-responsivenass of
PPP projects, including
more equitable access

MFO: Project
Monitoring Program

- of women and men to

FPPP project benefils
{communication,
technology, goods and
services)

GAD CHAIRPERSON

GAD Activity

Enhancement of exisling
Project Evalualion Reporls
{PERs) and Paramelers,
Terms, and Conditions
{PTCs) on proposed PPP
projects lo include
gender-relaled information,
gender-spacific concerns, or
gender safeguards

Enhancement of the exisling
dalabase of awarded PPP
projects. monitoring report
lemplate and forms, and
project site visil reporls to
inciude GAD-related
informatian, such as the
HGDG assessment and
score, sex aggregated dala,
GAD-specific
issuesficoncerns, and
GAD-responsive
facilities(Means of
Verification. GAD-relaled
information gathered in
project monitoring)

DIONNE MARGA M. LARIN - MA, CYNTHIA C. IERNANDEZ
EXECUTIVE BIRECTOR

Performance
Indicators
Targets

&

% of PERs drafted that
contain GAD-refated
information% of projects for
evaluation whose GAD
scores are refiected in the
Project Evaluation
Database - 50% of PED
PERs that contain
GAD-related informalion,
gender-specific concerns,
or gender safeguards100%
of projects for evaluation

% of Monitoring and
Evaluation reporis that
conlain GAD-related
information, such as how
gender issues identified in
the feasibility
study/business case were
address in the Final Project
Design - 50% of Monitoring
and Evalualtion reports that
contain GAD-related
infarmation, such as how
gender issues idenlified in
the feasihility
study/business case were
address in the Final Project
Designh

Source Responsible Unit
GAD Budget 15, get [Qffice
7 8 9

P3 GAA PED
15,210.73

GAA
PS
13,545.80
MOOE GAA PMD
330,000.00

GAA
PS
476,911.25
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GAD Result

Performance

Gender Issue Cause of Relevant Organization - X Source Responsible Unit
IGAD Mandate Gender lssue IG:’;‘"&’J’.‘“’“‘_ MFOIPAR or PA GAD Activity indicators GAD Budget i g idget P iotfis
jective fTargets
1 2 3 4 5 6 7 8 9
Weak integration of Limited knowledge  Improve MFO: PPP Policy Conduct of review on the Number of Project Concept  MOOE GAA PDS
GAD in PPP projects  of implementing gender-responsiveness,  Development and inctusion of GAD componenl  Nole, Feasibility 141,216.22
agencies in GAD inclusion, and social Advocacy Program in project Study/Business Case, |CC GAA
iniegration in PPP  safeguards of PPP documents/proposals.(Means  Apnrgual forms, or PS
projects projects which will of Verilication: Project Unsaolicited Proposal 1,763,045.50
result in enhanced Cgme.p[ Notes and Slz?ﬁ Reviewed - 11 Reports
i i Appraisal Reports, Project IR
services and equilable Evaluation Memorandum. released with findings on
distribution of' l?enefsls Business Cases prepared, the GAD component
and opportunilies for FeasibililySludies /
women, men, and Unsolicited Proposals /
individuals of all approval documenis
genders and reviewed}
circumstances.
Limited availability of Limited availability = Strengthen data MFO: Knowledge Presenlalion of GAD data Number of knowledge MOOE GAA KMD
PPP-relevant of GAD-related collation procedures Management collated from different produscts which have GADR 479,000.00
GADkrowladge data presenlation  within the organization  Program service/s on knowiedge component - 3 knowledge GAA
products on PPPs within and idenlify relevant producis products which have GAD P$
information, GAD information that component 160,0300.00

communication,
and education
(IEC) materials
available for public
consumpiion

may be reflected in the
Center's various
knowiedge producls

TS IS TO CERTIFY THAT THIS DOCUMENT HAS BEEN
REVIEWED AND ENDORSED THROUGH THE GMMS

DIONNE MARGA M. LARIN  MA, CYNTHIA C. HERNANDEZ
GAD CHAIRPERSON EXECUTIVE BIRECTOR

REPORT GENERATED; 01/18/2023
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Phippina
Commission \ii)
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GAD Result Performance

Gender Issue Cause of Relevant Organization - X Source Responsible Unit
IGAD Mandate Gender [ssue IG?SJSS]EM' MFOIPAF‘gor PPA GAD Activity Indicators GAD Budget of Budget pIO!ﬁc::e
jective ITargets
1 2 3 4 5 6 7 ] 9
g Gender bias in PPP Not all PPP improved use of MFO: Legal Conduct review of PPP Number of PPP project PS GAA LS
* legal documents document gender-fair language in  Services Program project legal decuments, legal documents, including 1,356,312.05
' draftersipreparers  PPP legal documents including contracts, contracls, that are reviewed
has the capacily submilled by implementing for gender-fair language -
to fully implement agencies or consultants to 35 PPP legal documents
the use of ensuire use of gander-fair revigwed for gender-fair
. language
gender-fair language
language in legal
documenis/ Due
to inadvertence,
drafters may fail lo
use gender-fair
language.
9 Invisibility of GAD in infrastructure Continuous improved MFO:; PP Policy Enhance integration of Advocate reform in national - PS GAA PFD

enabling policy saector is largely integration of gender Development and gender equality and social PPP framework lhrough the = 4,902.40

framework far - gender blind equality and social Advocacy Program  Inclusion in pational PPP inclusion of a policy

national PPP projects ~ which resulls in inclusion in PPP policy pelicy framework statement advogcaling for
limited integration framewaorks {from policy gender equalily and social
of GAD in PPP cover 1o operational inclusion in PPP prejects -
projects of the guidance documents in draft provision in PPP Act
national national PPPs) included in PPP
government Center-endorsed PPP biil

to Congress or LEDAC

REPORT GENERATED: 01/18/2023

Phiigpine @ﬂ THIS IS TO CERTIFY THAT THIS DOCUMENT HAS BEEN DIONNE MARGA M. LARIN - MA, CYNTHIA C. HERNANDEZ
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10

11

Bhitpping
Commission
on Women

Gender Issue
IGAD Mandate

Invisibility of GAD in
enabling policy
framework for local
PPP projects

Limited availability of
PPP-relevant GAD
information

8

Cause of
Gender Issue

Infrastructure
sactor is largely
gender blind
which results in
limited integration
of GAD in PPP
projects of local
government units

Limited availability
of GAD-related
data presentation
on PPPs within
information,
comimunication,
and education
{EC) materials

available for public -

consumption

GAD Result
Statement
IGAD Objective

3

Continuous improved
inftegration of gender
equality and social
inclusion in PPP policy
frameworks (from poficy
cover to operational
guidance documents for
local PPPs)

Strengthen
communication of the

- PPP Center on relevant

GAD information

THIS 1S TO CERTIFY THAT THIS DOCUMENT UIAS BEEN
REVIEWED ANI) ENDORSED THROUGH THE GMMS

Relevant Grganization
MFO/PAP or PPA

MFO: PPP Policy
Develcpment and
Advocacy Program

MFO: Knowledge
Management
Program

GAD Activity

(8,1

Enhance inlegration of
gender equality and social
inclusion in local PPP policy
frameworks

GAD-related poslts in the
PPPC website and social
media

ORGANIZATION-FOCUSED ACTIVITIES

DIONNE MARGA M, LARIN  MA. CYNTIHA C. HERNANDEZ

GAD CHAIRPERSON EXECUTIVE MRECTOR

Performance
Indicators
fTargets

6

Advocate reform in locai
PPP frameworks through
the review of jocal PP

codes for GAD provisians -

100% of local PPP Codes
reviewed by the PPP
Center which include
review for GAD aspects of
local PPP Codes

Number of GAD-related
posts developed and
posted on PPP Center's

websile and social media -

3 GAD-relaled posis
developed and posted on
PPP Center's websile and
social media

GAD Budget

PS
9,032.98

PS
13,000.00

Source
of Budget

GAA

GAA

Responsible Unit
1Office

PFD

KMD

REPORT GENERATED: 01/18/2023
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Gender issue
IGAD Mandate

12 Weak integration of
GAD in PPP projects

13 Challenges in
integrating/connecting
GAD in PPPC's PPAs

14 Limited engagement
of {op management
on GAD-related
concerns in PPP
projects

Philipping
Commissicn: 3
on Women

Cause of
Gender Issue

Limited knowledge
of project
development
officers in GAD
integration in PP
projecls

Low awareness
about GAD for
PPPC employees,
especially newly
hired ones

Top management
tends to view GAD
inlegration as less
priarity compared
lo olher concerns
in PPP Projecis

GAD Result
Statement
IGAD Objective

3

Improve
gender-responsiveness,
inclusion, and social
safeguards of PPP
projects which wifl
result in enhanced
services and gquitable
distribution of benefits
and opportunilies for
women, men, and
individuals of all
genders and
circumstances.

Strengthen the
integration of GAD in
the Unit's workplan

Stronger and consistent
management support
for GAD integralion in
PPP Center policies
and operations

THIS IS TO CERTIFY THAT THIS BOCUMENT 1IAS BEEN
REVIEWLD AND ENDORSED THROUGH THE GMVMS

Relevant Organization
MEQIPAP or PPA

MIFO: PPP Policy
Develepment and
Advocacy Program

MFO:Learning and
Development
Program

MFO: General
Management and
Supervisicn

DIONNE MARGA M. LARIN - MA. CYNTHIA C. HERNANDEZ

GAD CHAIRPERSON EXECUTIVE DIRECTOR

GAD Activity

Conduct of assessment on
lessons learned and best
praclices in mainstreaming
GAD issues in PPP
projects(Means of
Verilicalion: service planning
or meeting highlights/KS8/
Case studies)

Conduct of GST orientation
sessions {including during
onboarding sessions) to all
new employees

Conduct of PIPP Cenler-Wide
Year-End Assessment
Aclivity which includes the
reporling of 2022 GAD
Accomplishments{Meaans of
Verification: Allendance
sheel, documentation of the
aclivity, Powerpaoint
preseniation malerials)

Performance
Indicators
[Targets

G

Number of review sessions
conducied- 1 activity per
semaster

% of newly hired PPPC
employees (women and
men) undergone orientalion
sessions - 100% newly
hired PPPC employeas
undergone G3T

PPP Cenier-Wide
Year-End Assessment
Activity conducted and
2022 GAD Accomplishment

reporied- PPP Center-Wide -

Year-End Assessment
Activity conducted and
2022 GAD Accomplishment
reported

GAP Budget

PSS
36,679.83

- PS8

108,000.00

MOOE
- 114,400.00

P3
194,680.00

Source

of Budget

GAA

GAA

GAA

GAA

Respensible Unit
1Office

PDS

HRD

OED, CPDD
and GAD
Commiltee

REPORT GENERATED: 01/18/2023
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Gender Issue Cause of GAR Result Relevant Organization - Perf::;rmance Source Responsible Unit
1GAD Mandate Gender Issue stéagg;:;live MFOIPAPgor PPA GAD Activity “;?;;:::;5 GAD Budget of Budget piOfﬁce
1 2 3 4 5 5 7 5 9
15 Limited engagement Top management  Stronger and consistent  MFO: General Conduct of GAD Commiites GAD Committee Mid-Year MOOE GAA CPDD and
of top management lends to view GAD  management supporl Management and Mid-Year Assessment and Assessment and Planning 20,000.00 GAD
on GAD-refaled integration as less  for GAD Integration in Supervision Planning conducted - GAD GAA Commitlee
congerns in PPP priozity compared PPPC policies and Commitlee Mid-Year PS
projects to other concerns operations Assessment and Planning 258,940.00
in PPP Proiects conducied
16 Compltance to Lack of GAD Consistent MFC: Learning and Cenduct of capacily building % of capacily building PS GAA HRD and GAD
Section 36 of the experts in PPPC's  strengthening of the Development for GAD Commillee activities for the GAD 183.000.00 Commitlee
Magna Carta of GAD Focal Point PPPC's GAD Focal Program members Committee composed of at
Women (RA9710) on System Point System least 50% female - 100%
the strengthening of capacity building activities
the GAD Focal Point conducted for the GAD
System Committee composed of at
least 50% female
17 Compliance to Low awareness of - Strengthened MFC: Learning and Parlicipation in the % of PPPC employees PS5 GAA HRD and GAD
Proclamation No, 227  PPPC employees  awareness of PPPC Development celebration of Women's (women and men) attended  217,000.00 Commitlee

5. 1988 (Providing for
the cbservance of the
Month of March as
Women's Role in
History Maonth) and
R.A, 6949 s, 1890
(An Act lo Declare
March Eight of Every
Year as & Working
Special Holiday to be
Known as National
Wonmen's Day)

on GAD-related
issues

employees on GAD
issues and women's
rights

Program

Month (specific activities to
be discussed wilh the GAD
Commiltee)

the activities - 50% of
PPPC employees altended
the activities

THIS IS TO CERTIFY THAT THIS DOCUMENT 1TAS BEEN
REVIEWED AND ENDORSED THROUGH THE GMMS

DIONNE MARGA M. LARIN
GAD CHAIRPERSON

MA. CYNTRIA C, IERNANDEZ
EXECUTIVE DIRECTOR

REPORT GENERATED: 01/18/2023
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Philippine -
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Gender issue Cause of %’?2 Resutit " Relevant Organization GAD Activit P;er;?m;ance GAD Budget Source Respensible Unit
1GAD Mandate Gender lssue ',GADa;S.‘m N MFOIPAP or PPA elivity hdicators udge of Budget [Office
jective Targets
1 2 3 4 5 ) 7 8 9
18 Challenges in Lack of consistent  Strengthen the MFQO: General Amendment of the PPPC No. of policies formulated -  P3 GAA HRD
integrating/connecting  incentive inlegration of GAD in Management and Office Circular on Awards 1 policy amendment 114,000.00
GAD in PPPC mechanisms to PPPC policy Supervision and Incenlives System 1o
policies integrate GAD in frameworks integrate GAD
PPPC's PPAS
19 Compliance to Challenge in Well maintained MFO: General Maintenance of % of operational/ cleaned Fs GAA GSD
- Section 11 of " maintaining gender-responsive Managament and gender-responsive facililies & and maintained 209,407.68
- Republic Act No. gender-responsive  facifities and equipment  Supervision equipment gender-responsive facilities GAA
10028 {Expanded fachities and for PPPG employees {Mate/Female/PWD Comlort  and aquipment - 100% MOOE
Breastfeeding equipment for EO"C';," WSe"rt'?SS 'i;east ] operational/ cleanaed and 1,161,685.60
Promotion Act of PPPC employees eeding Station}{Means o maintained
2009), BP 344 Verification: Copy of ender-responsive facilities
: S Approved Purchase Crder g . o
- (Accessibility Law) (PO), and GSD Mandatec! and equipment
20 Compliance to Employees may Enhanced support MFO: Gengral Availment of Solo Parenl % of Solo Parent, Maternity,  PS GAA HRD
Seclion 18 of Magna require special services for employees Management and Leave, Magna Carta f0f Paternity, and Magna Carta  717,000.00
- Cara of Women RA  leaves due to in nead of special Supervision Women Leave, Paternity for Women Leave

© 9710 on Special

. Leave Benefits for
Women, RA 8187 on

© Paternity Leave Act of
1996, and Section 8

- of RA 8872 on Solo

- Parents Welfare Act
of 2000

parental
obligations, health
concerns and
other GAD-related
circumsiances
that may require
the need thereof

leaves

Leave and Materily Leave

applications of PPPC
employees processed -
100% of Salo Parent,
Maternity, Paternity, and
Magna Carta for Women
Leave applications of
female PPPC employees
processed

THIS IS TO CERTIFY THAT THIS DOCUMENT 1IAS BEEN
REVIEWED AND ENDORSED THROUGH THE GMMS

DIONNE MARGA M. LARIN  MA. CYNTIIIA C. HERNANDEZ
GAD CHAIRPERSON EXECUTIVE DIRECTOR

REPORT GENERATED: 01/18/2023
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21

22

Philippine
Commission
on Wontan

Gender Issue
{GAD Mandate

Gender bias in PPPC
internal issuances

|Lack of information
on relevant laws and
initiatives on GAD in
the Philippines

N

Cause of
Gender Issue

Lack of a program
or activily with an
aspest to
conscicusly
identify gender
stereotypes in
PPPC internal
issuances/ Due to
inadvertence,
drafters may fail to
use gender-fair
language.

Not all employees
update

- themselves on

latest GAD-related
legal
developments/
Not all employees
seek GAD-related
legal updates.

GAD Result
Statenient
IGAD Objective

3

improved use of
gender-fair language in
PPPC inlernal
issuances

Promote and
proactively uphold GAD
initiatives and practices
in the PPP Program

TS 1S TO CERTIFY THAT TH1S DOCUBMENT HAS BEEN
REVIEWERD AND ENDORSED THROUGH THE GMMS

Relevant Organization
MFOIPAP or PPA

MFO: Legal
Services Program

MFO: Legal
Services Program

DIONNE MARGA M. LARIN  MA. CYNTIHA C. HERNANDEZ

GAD CHAIRPERSON EXECUTIVE DIRECTOR

GAD Activity

Conduct Jegal review and
assessment of the proposed
internal issuances of the
PPPC, inchuding the review
on the use of gender-fair
language

Provision of updates on
newly-issued gender-refaled
laws, issuances and olher
legal developments

Performance
Indicators
[Targets

8

Number of PPPC’s internal

issuances reviewed by LS -

10 PPPC's internal
issuances are reviewed by
LS including in such review
the use of gender-fair
language

Quarlerly issuance of
updates on gender-related
laws, issuances and other
legal developments - 4
issuances of updates on
gender-related laws,
issuances and other legal
developments

SUB-TOTAL - 22,207,025.02

TOTAL GAD BUDGET

GAD Budgst of;ﬂ;“;eg
Vi 8
PS GAA
387,517.73
PS GAA
33,080.00
GAA

22,207,025.02

PAGE 12 OF 13

Responsible Unit

LS

LS

{Office
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